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Heightened awareness about sexual harassment has focused
the spotlight on the treatment of women in the workplace,
on the college campus and in the hall-
ways of America�s schools. The serious
nature of the problem in our nation�s
schools, long overlooked, is finally re-
ceiving the attention it deserves. Be-
havior once taken for granted now must
be examined closely, as reports of
sexual harassment surface in communi-
ties around the country.

It is not unusual to hear people say
they really do not know what sexual ha-
rassment is � many mistake it for
horseplay, flirting or the inevitable re-
sult of  �raging hormones.� However,
fun and physiology have nothing to do
with sexual harassment.

Experts agree sexual harassment is
not about humor, hormones or sex, but
rather about an abuse of power. Taking
the �sex� out of sexual harassment pre-
sents a more accurate picture. The
offender�s need to feel powerful or to
express hostility toward the victim or a
class of victims is satisfied through abuse. Although harass-
ment may be directed at a particular individual, the perpe-
trator�s contempt is often generalized so that any individual
within the identified group becomes a target.

Often labeled as horseplay, flirting or merely “boys being boys,” sexual
harassment is one of the most overlooked problems in schools today.

School Safety

Openly addressing
sexual harassment
in schools

UPDATE
The harm caused by sexual harassment is serious and

must be considered according to the nature of the act, the
age of the victim and the victim�s relationship to the
offender(s). Although females can also be guilty of sexual
harassment, the overwhelming majority of offenders are
male. Characteristics of the victim have nothing to do with
harassment other than the offender�s attraction to vulner-
ability. Although sometimes a single event, most sexual ha-
rassment is repetitive.

Sexual harassment is an expression of sex discrimina-
tion. Often the school environment is unfavorable to girls
academically and further hinders their progress by ignoring
persistent and pervasive sexual harassment.
     In schools, sexual harassment occurs in  hallways, class-

rooms, lunchrooms, locker rooms,
schoolyards, bathrooms and private of-
fices. It can include comments about
one�s body; sexual remarks, jokes or
innuendos; personally intrusive conver-
sations; obscene gestures; staring or
leering; inappropriate and unwelcome
touching; lifting up skirts or pulling at
clothing; whistling or catcalling; press-
ing for dates or sexual activity; corner-
ing or blocking the victim�s passage;
molestation; and rape. These behaviors
emphasize the vulnerability of the vic-
tim specifically because of gender.
    Sexual harassment also takes the
form of obscene graffiti, displays of
pornographic pictures or offensive sex-
related objects such as condoms and
sexual gossip about a victim. Allowing
such behaviors creates a hostile envi-
ronment, transforming school into an
intimidating, frightening and offensive
place. This atmosphere interferes with

a student�s academic performance, sense of self, enjoyment
or interest in school, peer relationships and general well-
being.

Sexual harassment of students in schools may be the
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most overlooked and underreported offense today. Few vic-
tims come forward to make a complaint, fearing that they
will face disbelief, accusations or reprisals. Unfortunately,
these concerns are well-founded. As one counselor told a
victim, �I might believe the 11- and 12-year-old girls, but
the 13- and 14-year-olds are pathological liars.�1

Sexual harassment is a daily occurrence in schools across
the country, yet no current national statistics are available.
A major research project conducted by the Project on Equal
Education Rights of the NOW Legal Defense and Educa-
tion Fund and the Center for Research on Women at
Wellesley College is expected to be completed at the begin-
ning of this month. Data for this study comes from a na-
tional survey of students, published in Seventeen magazine,
September 1992.2

A 1988 Minnesota study conducted at a secondary voca-
tional center indicated that nearly 50 percent of the sur-
veyed girls reported being sexually harassed.3 Of the 130
males questioned,
only one was victim-
ized. Another report
revealed that 65 per-
cent of girls inter-
viewed had been
sexually harassed by
peers or teachers.4

The majority of vic-
tims are girls, but
boys are victims too and are affected just as seriously.

Females are at a disadvantage in school because of their
gender. A 1992 report by the American Association of Uni-
versity Women (AAUW) concluded that girls experience an
impoverished school environment.5 The study found that
gender bias in the classroom is rampant and that girls are
twice as likely as boys to suffer from low levels of self-con-
fidence as a result. Schools sometimes do little to enable
girls to develop a sense of empowerment and autonomy
necessary for successful adult functioning and self-determi-
nation. Gender bias in the classroom denies girls the right
to equal education under the law. The results are far-reach-
ing, ultimately affecting equal access to jobs and income.

According to the AAUW study, males are generally more
valued than females and enjoy elevated status throughout
their school years. For males, this preferential treatment
may contribute to an emerging sense of entitlement. Thus,
feeling superior, some boys believe they have a right to ex-
ploit and intimidate girls for their own benefit.

Sexual harassment changes the victim. To understand the
effect, one must imagine what it feels like to fear an author-
ity figure you must please; to know you will be threatened
and degraded by peers; to sense you will not be believed; to

learn you will be blamed for the harasser�s actions; and to
face the reality of sex discrimination in your culture.

A common response to the unwanted experience is a
sense of helplessness accompanied by lowered self-esteem.
Reminders of vulnerability create feelings of fear. In an at-
tempt to escape the harassment, the victim plans activities
around an avoidance schedule. Her inability to stop the ha-
rassment results in anger, humiliation and shame. A sense
of betrayal and stigmatization often results in isolation and
withdrawal from others. Many girls experience guilt, won-
dering what they did to cause such treatment. Depression is
common. The experience is one of dread when the abuse
does not disappear.

Sexual harassment occurring during the formative years
has a strong impact on the developing sense of self, ability
to establish rewarding relationships with others and the
power to control one�s life. Powerful societal messages re-
quire girls to be good at relationships, sensitive to others�

needs and able to
please people. These
messages directly
conflict with the
skills girls need to
become autonomous
and independent.
   The victim eventu-
ally reaches the point
of fight or flight.

Most victims resign themselves to the teasing torment.
Some choose to fight. However, once girls step out of their
prescribed role to make a complaint or take action, they of-
ten are no longer considered nice girls, but troublemakers.

Even those few who stand up and fight often lose the
battle, thereby reinforcing the feelings of helplessness gen-
erated by the abuse. With no advocates and little advice, the
situation seems impossible.

Although most sexual harassment in school is perpe-
trated by other students, incidents involving school employ-
ees may be increasing. In Florida, more than one-fourth of
the complaints filed against school teachers in the public
schools involved allegations of sexual harassment or mis-
conduct.6 Considering the reluctance of victims to disclose,
these statistics should cause grave concern.

Sexual harassment of a student by a professional displays
a lack of ethics, empathy and insight. By their very nature,
students are vulnerable because of their dependent position,
lack of knowledge about their rights to be free of sexual ha-
rassment, and their desire to please authority figures.

Sexual harassment is not only harmful to a student, but
also costly to the school district. A 1992 Supreme Court de-
cision (Franklin v. Gwinnett County (Ga.) School District)

Until now, there has been strong resistance
from administrators and board members to re-
cognize sexual harassment and to deal with it.
The “do nothing” response ensures that victim-
ization in school will continue.
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has opened the door for students to sue school boards and
individuals for damages associated with sexual harassment
and other forms of sex discrimination.7  (See related article,
page 6).

The most prevalent and persistent sexual harassment of
girls is perpetrated by male students. Although student of-
fenders engage in sexual harassment individually, the most
obvious offenses are those committed in groups. This abuse
is often organized, repetitive and blatant.

Adolescent males experience pressure to belong, to be ac-
cepted and to dominate females. Sexual harassment satis-
fies these needs. Because it is often a group activity, feel-
ings of individual responsibility or fear of reprisals are
reduced. In most cases, the identity of the victims is unim-
portant since the purpose
of the activity is to prove
masculinity. Many ac-
counts of sexual harass-
ment report strong peer
support as evidenced by
cheering and egging the
offenders on.

Examples of peer abuse
are not hard to find. One
shocking account of sex-
ual harassment was made
public during a school
board hearing. A 14-year-
old student told the board
she can no longer wear a
skirt to school. �The boys
pull it up over my hips
while others laugh. Now
when I wear pants, they
back me into a corner and
pull them down and start
to feel me all over. ... I�m
scared, ashamed, and I
feel humiliated.�8

Other reports include
behaviors which range from teasing to torment as boys
back girls against walls and make gestures between the
girls� legs simulating intercourse, reaching under shirts to
grab breasts, and force girls to pass through lined-up
groups of harassers as they are molested.9

Attention also needs to focus on observers� tolerance of
this abuse. Students claim that it is not uncommon for
teachers to observe and do nothing. They further report that
some teachers blame the girls by saying they wear provoca-
tive clothing and bring it upon themselves.

Sexual harassment does not always happen on school

grounds. An incident in Minnesota has resulted in a mother
filing a sexual harassment complaint against a school dis-
trict, prompting state agencies and the U.S. Department of
Education to investigate the matter. Her 7-year-old daugh-
ter was subjected to touching and obscene comments by
boys on the school bus. According to the complaint, the dis-
trict failed to respond to the concerns of the mother on be-
half of her child.10

School staff also experience sexual harassment. As in the
case of peer harassment, incidents of student to teacher ha-
rassment should not be ignored. Teachers may have status
and authority by virtue of their age, education, maturity and
experience, but  they still can be embarrassed, degraded,
undermined and humiliated by students.

Until now, there has
been strong resistance from
administrators and board
members to recognize sex-
ual harassment and to deal
with it. The �do nothing�
response ensures that vic-
timization at school will
continue.

Classifying sexual ha-
rassment as a harmless
event is one of the most
prevalent forms of denial.
This can be seen in the re-
sponse given by one mid-
dle school principal who
dismissed complaints of
sexual harassment lodged
by several parents. He
claimed that male students
between the ages of 11 and
14 are likely to engage in
harmless horseplay and he
considered the alleged
harassment to be only
�love taps.�11

What can schools do?
The following strategies may be helpful in developing a
program to combat sexual harassment in your school.

� Create a positive school climate that respects the dig-
nity, uniqueness and worth of each individual. Listen at-
tentively, with a nonjudgmental attitude. Do no more harm.
The first response to a disclosure of sexual harassment
should consider the safety and well-being of the student.
The student must not be met with disbelief, blame or accu-
sations of complicity.

Federal Statutes and Regulations

Title IX of the Education Amendments of 1972 (20
U.S.C. Sec. 1681) � Prohibits sex discrimination in
educational institutions that receive federal funds.

Title IX Regulations (34 C.F.R. Part 106; 45 C.F.R.
Part 86; 7C.F.R. Part 15a) � Among other things,
require educational institutions receiving federal funds
to have a grievance procedure for sex discrimination
complaints.

Civil Rights Act of 1991 (42 U.S.C. Sec. 1981a) �
Among other things, entitles employees to recover
compensatory and punitive damages in sexual harass-
ment cases.

EEOC Sexual Harassment Guidelines (29 C.F.R.
Part 1604.11) � Definitions and guidelines on sexual
harassment in employment by the U.S. Equal Opportu-
nity Commission.
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� Examine the school environment. Be especially sensi-
tive to institutional or individual sexism, which may be
expressed  in comments, behaviors, attitudes or school
events.

One young woman took legal action against a senior
high school in Minnesota when the school administrators
failed to respond after a year and a half of complaints.
Vulgar graffiti naming the student was allowed to remain
on the boys� bathroom walls. For this daily humiliation,
the court awarded the student $15,000 for mental
anguish.12

� Initiate a districtwide task force. Invited members
should include representatives from administration, teach-
ers, coaches, students, parents, law enforcement, counsel-
ors, rape crisis advocates, children�s service agencies, and
community organizations. The group should:
� Identify the problem through testimony and surveys;
� Gather models of successful programs;
� Compile resources;
� Develop a policy against sexual harassment;
� Determine a time frame for response and monitor

compliance;
� Develop mechanism for distribution of the policy and

procedures to students, faculty, staff and parents; and
� Perform periodic evaluations to ensure compliance and

relevance.

The policy should include a strong statement condemn-
ing sexual harassment; ensure confidentiality for both vic-
tims and offenders; define sexual harassment and identify
the behaviors, attitudes and activities that will not be tol-
erated; and outline sanctions against those who violate the
policy and against staff who witness harassment yet fail to
intervene or report.

� Identify several individuals in each school who can
deal effectively with disclosures. Select at least one adult
female, since girls often find it difficult to discuss inti-
mate or embarrassing subjects with males.

� Train faculty and staff about sexual harassment and
gender bias. To assume that professionals are well-versed
in these areas is a mistake.

School districts should develop procedures that reduce
the risk of offending teachers slipping through the system,
being allowed to resign and relocate to another school,
only to commit further offenses.

� Educate students. Provide assembly programs with
speakers who have knowledge about sexual harassment

and its prevention; develop a peer education program; in-
tegrate information on sexual harassment into the curricu-
lum; offer programs for girls which focus on assertiveness
and career development; offer awareness experiences for
boys focusing on peer pressure, expectations and the limi-
tations of stereotyped sex roles.

Initially, the success of the program will be indicated by
increases in the number of reported incidents. These dis-
closures need to be considered as positive evidence of a
school�s willingness to openly address sexual harassment
and students� increasing levels of trust.

Dealing responsibly with the problem of sexual harass-
ment has many benefits, including the creation of a learn-
ing environment in which girls receive an equal educa-
tion; reduced opportunities for psychological trauma; the
easing of pressures on boys to perform for peers in
anti-social ways; improved responses to complaints; re-
duced possibility of negative media attention; and de-
creased likelihood of litigation.

Silence about sexual harassment allows abuse to con-
tinue unchallenged and, in effect, protects the abusive be-
havior. Giving students the chance to stand up, speak out
and identify the problem of sexual harassment creates a
better school for everyone.

Prepared by Claire Walsh, Ph.D., director of Campus
and Community Consultation in St. Augustine, Florida.
Dr. Walsh is a pioneer in sexual violence/victimization
research.
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Prevention places
value on students’
well-being

NEWS BRIEFS

The court concluded that �the arbitrator�s approach to
sexual suggestiveness, which places more emphasis on the
victim�s actions and responses, is characteristic of an era
that has long passed and will not be condoned here.�

Resources explain legal topics
Two resources might be of particular interest to school
administrators and policy-makers. School Discipline
Practices incorporates a wide spectrum of information:
model school rules; conflict management techniques; due
process rights; descriptions of consequences for student
misbehavior; race, gender and equity issues; dealing with
weapons, gangs, drugs and alcohol on campus; and a school
safety checklist. Also included are sample forms, ready for
copying. The 131-page soft-cover book is $14.95 plus $2
shipping, published by the School Justice Institute, 29249
Bates Road, Perrysburg, Ohio, 43551.

Student Rights under the Constitution: Selected Federal
Decisions Affecting the Public School Community helps
provide understanding of students� most basic federal
constitutional rights as applied to daily school situations.
Information may also be used to help teach law-related
education. Topics covered include corporal punishment;
freedom of expression; religion; search and seizure;
possession of drugs, alcohol, weapons or other contraband;
drug or alcohol testing; personal appearance; and due
process for suspension or expulsion. The soft-cover book
is $11.95, available from the Publications Program,
Carl Vinson Institute of Government, University of Geor-
gia, 201 North Milledge Avenue, Athens, Georgia, 30602-
5482.

CSAP offers free prevention curricula
�The Discovery Kit: Positive Connections for Kids� is a
new cross-cultural program from the Center for Substance
Abuse Prevention. Designed for students ages 10 to 15, its
materials are aimed at children of alcoholics and other
youth at higher risk of developing alcoholism or other drug
problems.

SKYSHAPERS, for ages five to 12, also targets the
prevention of drug and alcohol use. The curriculum uses
entertainment to encourage children to �go for their
dreams, and lead healthy, active lives.� Students receive a
newsletter and have a toll-free telephone number that
connects them to messages from the inter-galactic heroes of
the program. The package includes musical audio tapes,
classroom posters, leader�s guide with lesson plans and
activities, and individual student Sky Cards.

To order either curriculum, contact  CSAP�s National
Clearinghouse for Alcohol and Drug Information,
1-800-729-6686.

Statutes address sexual harassment
Massachusetts law states sexual harassment is an unfair
educational practice, with protection extended to persons
pursuing �any program or course of study� within any
educational institution. The law recognizes such harass-
ment as having the �effect of unreasonably interfering with
an individual�s education by creating an intimidating,
hostile, humiliating or sexually offensive educational
environment.�

Minnesota law requires written sexual harassment and
sexual violence policies from all school boards. Each board
must also adopt reporting procedures and set forth disci-
plinary actions for policy violations. Schools must con-
spicuously post the policy in each building, include it in
each student handbook, and develop a process for discuss-
ing it with students and employees.

Law allows expulsion
A new California law that took effect January 1, 1993,
authorizes school officials to either suspend or expel
students in grades four through 12 for sexual harassment of
a classmate. Sexual harassment is defined as actions that
�have a negative impact upon an individual�s academic
performance or create an intimidating educational environ-
ment.�

Court rejects victim-blaming rationale
Board of Educ. of the School District of Philadelphia v.
Philadelphia Fed�n of Teachers, AFL-CIO primarily deals
with whether a lower court�s overturning of an arbitrator�s
award should be affirmed. The case, however,  illustrates
the dynamics that often surround sexual harassment
charges.

A nonteaching assistant discharged for improper conduct
was reinstated by an arbitrator. The court later held that the
arbitrator made several errors, one of which was that he
�was unreasonable in rationalizing his decision because of
a perception that the student encouraged [the employee] to
act in the manner he did.�
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Harassment lawsuits
demonstrate school
responsibilities

LAW/LEGISLATION

Excerpted with permission from �Secrets in Public: Sexual
Harassment in Public (and Private) Schools� © Nan D.
Stein, 1992.

Evidence from lawsuits and complaints to state and federal
agencies confirm girls� myriad attempts to draw the atten-
tion of adults to the sexual harassment they are experi-
encing. In Stoneking v. Bradford (Pa.) School District, the
young women plaintiffs are on record with their efforts to
inform school administrators about sexual harassment and
molestation from the music teacher/band director. When the
principal dismissed their complaints, one of the young
women went to the school district�s superintendent. Again,
her version of reality was rebuffed and denied. The Third
Circuit held that public school officials had violated the
girl�s 14th Amendment right to �liberty� and equal protec-
tion when they failed to protect her from sexual abuse. This
1989 decision paved the way for the former high school
student to sue both the school district and individual school
officials for negligent supervision of a band director who
had sexually assaulted her during school-sponsored events
and trips as well as on school property.

Similarly, in the Franklin v. Gwinnett County (Ga.)
School District U.S. Supreme Court decision, Christine
Franklin is on public record with her efforts to inform
school officials about a male teacher�s harassment of her.
According to Ms. Franklin, the school officials did nothing
to stop the harassment and also tried to dissuade her from
filing a complaint with the Atlanta office of U.S. Depart-
ment of Education�s Office for Civil Rights.

Two lawsuits, one from federal district court in southern
Illinois and the other from Sonoma County (Ca.) District
Court, provide more insight into the public nature of sexual
harassment and child sexual abuse in the schools.

The J.O. v. Alton (Il.) Community Unit School District 11
case, begun in 1987, reached an out of court settlement on
December 2, 1992. From the depositions taken from the
three young women plaintiffs and from school staff, a
picture emerged of a school system which tolerated and

permitted one male teacher to molest girls in the middle
school. �Lester, the Molester,� as he was known to the
students and to a variety of staff members, chose the very
public space of the school cafeteria for verbal sexual
harassment and child sexual and physical abuse.

The molesting behaviors all happened in the lunchroom
while he was on cafeteria duty, in full and plain view of
others. He would approach a table of girls, and in the words
of one of the young women:

     [E]verybody would stop talking ... we�d shut up ...
and start staring at each other. ...he�d hug you, pull on
you, come up from behind, tickling ... trying to touch the
side of our breasts. ... We�d take our arms and push
inward and try to protect our sides � our sides to where
he couldn�t come up from behind us and stick his hand
in between our arms and our breasts.

The adolescent girls did not yell out at him or protest to
other adults who were present during the time he was
harassing and molesting them in the lunchroom. Although
each of them had verbally lashed out at him or pushed him
away when confronted by him in private, in public they
maintained a collective silence. Their silence may in part
have come from their embarrassment and dread of calling
attention to themselves as well as from their expectation
that the adults in the cafeteria would have intervened on
their behalf. All three girls noted in their depositions the
presence of other adults in the cafeteria during these
occurrences and questioned why none of the adults had
intervened. These girls had learned the bitter lesson that
seeing was not believing.

Although the principal recalled the excessive touching,
he characterized it as �horseplay� and dismissed it as
�basically grabbing them and tickling.... And at that time, I
did not consider tickling to be sexual harassment.� More-
over, he had ignored past complaints submitted to him
from one male and several female teachers, who felt the
behaviors were inappropriate and excessive.

When the girls told some adults at school, their appeals
were met either with denial or the claim that the listener
could not do anything about it. Two of the girls told the
female guidance counselor that Lester was touching their
breasts. According to the girls� depositions, the guidance
counselor �tried to convince me that [he] was a religious
man, and he�d never do anything like this ... and it was just
us girls getting together trying to get attention.�  The
school nurse echoed denial and disbelief. The girls ex-
plained that she �... yells at us ... tells us that we were
responsible for rumors in order to get attention, and blamed
us that we would just cause more problems.� When the
girls told their teachers, they were met with statements like
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�We can�t do anything about it � talk to your parents�
and �... maybe the guidance counselor could help.� The
words of one of the girls best sums up the silence and
denial of the adults: �I hated all the teachers because they
saw what was going on. They knew and they didn�t do
anything about it. �

The statements of the teachers and staff express more
than denial and disbelief; they also indicate negligence, a
criminal offense. All of these adults had responsibilities as
�mandated reporters� that required them to report allega-
tions of child sexual abuse to the Illinois Department of
Children and Family Services. All school personnel are
mandated reporters, and as such must report, not censor or
sidetrack, any reports of suspected child abuse.

In summary, this case demonstrates the public nature of
the harassment and molestation and the silence and visible
nonintervention on the part of the school authorities who
witnessed, suspected or knew of  it. The stunning indiffer-
ence and negligence may have permitted, even encouraged,
a reign of terror of sexual harassment and child sexual
abuse.

Another illustrative lawsuit concerns an 8th-grade girl
who was repeatedly taunted by boys who yelled �moo, moo�
at her and continued to make crude remarks about her
body. Boys, alone or in groups as large as 20, followed her
in the halls and teased her during class and on the bus,
making blunt and vulgar references to the size of her
breasts and the condition of other parts of her anatomy. The
young woman was subjected to this harassment before,
during and after school, on the school bus, in the lunch-
room, and in the corridors, for the course of the school
year. She and her parents reported this harassment to the
school officials, expecting that the administrators would
stop the harassing behaviors. However, according to the
family, the school officials did not sanction the boys.
Again, the girl�s version of what was happening was neith-
er acknowledged nor confirmed by the school�s authorities.

Her parents then filed a Title IX complaint with the
Office for Civil Rights (OCR) of the U.S. Department of
Education in San Francisco. After an extensive investiga-
tion, OCR found the school district in violation of Title IX.
As stated in the summary decision of their finding:

There can be no doubt that the conduct occurred, and
that it continued to occur over the course of more than a
year. ... that the harassment was sexual in nature. ...
that the harassment created a hostile environment
which had an adverse effect on Tawnya�s ability to
benefit from her education (Brawdy v. Petaluma, 1989).

The investigation also confirmed that the district knew
about the harassment, and that some staff members had

observed it directly. In fact, the assistant principal�s
testimony indicated that she was aware of the harassment
as early as the 1986-1987 school year. Other witnesses
included the young woman�s history teacher, the female
assistant principal, the head custodian, and a lunchtime
supervisor. The evidence as gathered by OCR also indi-
cated that the principal had been informed of the
harassment on at least four occasions by three different
people. According to the OCR report:

The knowledge of these individuals created a duty on
the part of the district to take action to end the harass-
ment ... Although the District did respond to reports of
the harassment, it failed to take sufficient appropriate
action. ... The continuity of the harassment should have
signaled the principal that the harassment was more
serious than implied by a few isolated incidents.

Astonishingly, the principal did not check with the
young woman or her parents to find out if the harassment
had stopped. He, along with other staff members, regarded
the behaviors not as sexual harassment but as �teasing� and
saw these behaviors as �a few isolated incidents.�

Such disregard of the young woman�s experience, led the
OCR in May 1989 to find against the school district and
mandate that the school take steps to remedy the problem.
Among the remedial steps were the appointment of a
District Title IX Coordinator, establishment of a district-
wide grievance procedure for complainants of sex
discrimination, and dissemination of the sexual harassment
policies to each junior and senior high school. Since these
remedial steps were slow in coming, the parents filed a
lawsuit in state court in 1991. In late April 1992, the
parties agreed to an out-of-court settlement of $20,000.

These lawsuits speak volumes about the ways in which
young women speak up about their experiences of sexual
harassment. Over and over again young women and, in
some cases their parents, have told the authorities in the
school community what they were experiencing, yet no
interventions on their behalf were forthcoming. To con-
tinue to ignore these parallels would be at the financial and
legal peril of school officials.

Dr. Stein is a research associate at the Center for Re-
search on Women at Wellesley College, where she directs a
national research project on sexual harassment and child
sexual abuse in the school and provides training to school
personnel on these subjects.

Complete copies of this working paper, including
citations and references, are available by contacting the
Publications Department, Center for Research on Women,
Wellesley College, Wellesley, MA 02181, 617/283-2510.



8School Safety Update April 1993

Non-profit Org.
U.S. Postage

PAID
Pepperdine University

Pepperdine University's
National School Safety Center
4165 Thousand Oaks Blvd., Suite 290
Westlake Village, California  91362

The School Safety Update is published by the National School Safety Center to
communicate current trends and effective programs in school safety. As a component of
the NSSC School Safety News Service, the newsletter is published six times each
school year; the newsjournal is published three times a year in the fall, winter and spring.
Annual subscription to NSSC School Safety News Service:  $59.00. Correspondence
should be addressed to: NSSC, 4165 Thousand Oaks Blvd., Suite 290, Westlake Village,
CA  91362, telephone 805/373-9977, FAX 805/373-9277.
      Prepared under Grant No. 85-MU-CX-0003 and funded in the amount of $1.2 million
by the Office of Juvenile Justice and Delinquency Prevention, Office of Justice Programs,
U.S. Department of Justice, and the U.S. Department of Education in partnership with
Pepperdine University. Points of view or opinions in this document do not necessarily
represent the official position or policies of the U.S. Departments of Justice or Education

Resources help
schools define
policy, procedures

NSSC REPORT

or Pepperdine University. NSSC makes no warranty, expressed or implied, nor assumes
any legal liability or responsibility for the accuracy, completeness, or usefulness of any
information, apparatus, product or process described herein.  Copyright © 1993 by the
National School Safety Center.

Executive Editor:  Ronald D. Stephens
Editor: June Lane Arnette
Associate Editors: Sue Ann Meador and G. Ellis Butterfield
Typographer: Kristene A. Kenney
Special Counsel: Bernard James
Business Manager: James E. Campbell
Contributing Writers: Claire Walsh and Nan D. Stein

Inquiries received by NSSC indicate that there is much
confusion about the nature of sexual harassment. Exactly
what is sexual harassment? How is it recognized? Where is
the line between flirting and harassment? Who defines the
harassment?

State statutes regarding sexual harassment differ, further
compounding the confusion. The interpretation of such
laws and the legal sanctions imposed for sexual harassment
also vary.

In the search for information, it is helpful to see what
other school districts or agencies have written and imple-
mented. Several resources are available free.

It�s Not Fun, It�s Illegal, a curriculum for identification
and prevention of sexual harassment for use in junior and
senior high schools, is produced by the Minnesota Depart-
ment of Education, Equal Educational Opportunities
Section, 522 Capitol Square Building, 550 Cedar St., St.
Paul, MN 55101, 612/296-7622.

Who�s Hurt and Who�s Liable: Sexual Harassment in
Massachusetts Schools: A Curriculum and Guide for
School Personnel is available from the Bureau of Equity

and Language Services, Massachusetts Department of
Education, 1385 Hancock St., Quincy, MA 02169-5183,
617/770-7545.

Guidelines for Recognizing and Dealing with Sexual
Harassment is a 3-page overview of the topic from the
Minuteman Regional Vocational School District, 758
Marrett Rd., Lexington, MA 02173-7398, 617/861-6500.

Additionally, the National School Boards Association
offers a 12-page �fax pack� of information, 703/838-6722.

Other useful resources that can be purchased include:
No Laughing Matter: High School Students and

Sexual Harassment, a 25-minute video produced by the
Office of Education Technologies, Massachusetts Depart-
ment of Education, 1385 Hancock St., Quincy, MA 02169-
5183, 617/770-7508.

Sexual Harassment in Employment and Education, a
guide for employers, employees, schools and students.
Northwest Women�s Law Center, 119 South Main St.,
Suite 330, Seattle, WA 98104-2515, 206/682-9552.

Sexual Harassment in the Educational Environment, a
resource paper available from Phi Delta Kappa, P.O. Box
789, Bloomington, IN 47402-0789, 812/339-1156.

Tune In To Your Rights: A Guide For Teenagers
About Turning Off Sexual Harassment, a booklet for
students. Publications, The Center for Sex Equity in
Schools, 1005 School of Education Building, University of
Michigan, Ann Arbor, MI 48109-1259, 313/763-9910.

Young People�s Program on Sexual Harassment in the
Workplace, a classroom activity by Donald Horton for
teachers� classroom use. Office for Equity Education,
Superintendent of Public Instruction, Old Capitol Building,
P.O. Box 47200, Olympia, WA 98504-7200,
206/753-2560.


